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The Role of Electronic Human Resources Management in Achieving Sustainable
Development, an Applied Study in Dhi Qar Oil Company
Ass. Lec. Zahra Maytham Nizar ! , Ahmad Jasim Muhammad ?

Abstract

Electronic human resources management is one of the latest developments in the
corporate sector, as the success of organizations depends greatly on the level of
technology and electronic systems that they adopt. The research aims to determine the
nature and level of the relationship of correlation and influence between electronic human
resources management in its various dimensions (electronic planning, selection, and
recruitment). Electronic research, electronic performance evaluation, electronic
compensation, electronic training and development) on sustainable development in its
dimensions (economic feasibility, social responsibility, environmental responsibility) as a
modern administrative trend. This study was applied in Dhi Qar Oil Company, To
achieve the aim of the study, data was collected using a questionnaire form that was
distributed to a purposive sample of (150) individuals. The study used the descriptive
analytical approach. The questionnaire was designed as a tool for collecting data and was
distributed to a selected sample of department and division managers and employees
working at Dhi Qar Oil Company. The statistical program was chosen ( SPSS) to test
research hypotheses.

The study reached a set of results, the most important of which is that there is a
statistically significant correlation between electronic human resources management
practices in sustainable development in the company. There is also a positive impact for
each of the dimensions of human resources management (electronic planning, electronic
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selection and recruitment, electronic performance evaluation, electronic compensation,
and training). and electronic development) on sustainable development in its dimensions
(economic dimension, social dimension, environmental dimension ) .

It recommended the need to enhance electronic human resources management practices in
Dhi Qar Qil Company and the need to develop appropriate plans and training programs to
develop and enhance employees’ capabilities and improve their performance, in addition
to enhancing electronic performance evaluation processes to ensure fairness and
transparency.

Keywords: Electronic human resources management, sustainable development, Dhi Qar
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(S rall Gl a5 eyl ) Jass o) (il 335 e Gsiae o Coaill (mjaly AS Al A IV A i)

A g AV 4yl 3 ) gl B0 dla) sy (1) Jgia

L gl il )
Q\JL,\!-“
wLuAJ\ LﬁJL..M
(S9N il 1Y)
Ay i) 3 ) gall e Ales g daual g g Badaa ddad AS A0 oAl A gt
X1 . 4.34 .740
L g Al
O Lgtlalia) ciyial e Galalad) (oo dusns 3al) dalas grda g el gl g Al
X2 Glawdill g g JS C csliaadl aaed) g oA plhaal) Cluaadill g o gl da | 4.33 563
43 9 S gl s aladialy
pladiad e Ay pdal) 3 ) gall Cpa <l i) g CilpliSY) e Cuadly AS Jid) o g
X3 i 4.25 845
Sy Jual il a8 ga
2ok 38 giall 4yl 3 ) gally dald 4 g il cilily Saeld 48yl (sl
X4 e A 3ol Lag A8 H&1) LIl ) Cijlacall g o 2kl g o jlgeall Qi 4.33 766
.ﬂ)ém Cu g o ohai Jakad
AN JLEANY g cilh ga) Ll
X5 A Al g AN i gil) aBga e B RLAN Al gl o e ASydll il 4.23 .855
LAY Jagds ) ABLEYL AAISHl) g B g &l A gy (A9 S LAY g il g3l)
X6 e s 4.43 .680
A giga A9
pie g Alland) g ABAEY galald ) AS A B g Y Caull gil) aladia) g
X7 . ) 4.47 720
LAY g il i) Alas (A Suail
O SRS Cida gil) 9 JLSAY) dlas 8 A g ASIY) COLlial) AS i) asdied
X8 i 4.46 711
L yal)
X9 Allad g ALalS AS Hall Ayl g SV LAAY g ciuls i) dles () 4.21 .832
gJJJ'JSSY\ oyl LAl
X10 Cud AN g8 (5 98 (o el Jala AS ) (! 4.29 885
il b aaluy g 8 gl) 859 aladied) Jguw g Jlad (55 AN i) Ul
X11 . 4.11 991
a8 Al A (e il g elal) AW
S e Juadl &) ol oy AS pad) 4wkl A ) yiBY) g SN g i) )
X12 i 4.40 714
Oﬁ)ﬁd‘
X13 dalal) die gy (aldl) g ASY) qu il Jula Guandy 48 Hdl) o o8 4.09 915
Claliia) fa quldly Lay 43 g AN gal jall Ao (ol gall Gy oy AS ) g g5
X14 . 4.01 973
as

A IASN £1aY) A e
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o Clalad) (pudla gal) Al (a1 (A g ASIY) £13) Al gali ya AS ) pads

X15 . 4.47 157
sl
33 e £ 13) 8 52 g2 gall Cinual) g 5 gal) Jalhi 48 pa A g SV aBil) sl luw
X16 - & . o uldlen 4.00 .556
syl
b Badnia cilga 1 EY Jlad g Jale Al AS pall A g KN anlil) ablew
X17 ] . ‘m L el e 3.98 585
(s gall ‘a..'\..'\.i.d\ Aules
X18 4 ) 3 ) gally Aualid) <l ) jal) anil i g SN gra) gy AS ) padiod 3.91 572
X19 plad) Lgila) Can o AS Hal) (B (g S £ i (g3 4.09 583
AIAN Gl gal) sluald
X20 e L g SN AS A (8 (ihh gall Adlal) cilinional) e diles a3y 3.98 .690
S (B1Y) Al aUAS aa JalSl) (ulasd) o A g SSIYY Ciliday gactl) Al o gy
X21 ~EHE e .. ) e 3.67 728
A58l daas
X22 il gall cila glaal) A guad Ao Blial) e A g S Cle ghaall AU (Say 3.61 749
X23 gl b gall g cliBlsall oo cpilhgall pdely Ao S Gyl alliaghy 3,87 692
4 g fSY) e ghaal) g ciliay gail) AT o 4y 93 Aaa) pag 44l ) Clilia
X24 - 4.14 .867
Q,g.ikyﬂ

. SPSS el alaiiaily (o gaalal) il (389 (lalil) Aae) G Jgaad) ;i) *

bl Gl a5 el (leall Las gl (Wl sl Lgiiilia 5 Aalioeal) dpalilly Allaial) gilial) (2 o (LN
(2) Jsaal b g LeS Aalinaal) dpaiil Slagy ¢ Aaltisall Apatll add Yl (15) Al all Al e

aicl d ¢ Al o i) i) (6 siue o Caaill (il

o) teal) Apalil) agl Ca (2) s

& laad)
(i) § Jra
i) 2l oY)
Lol st () A ) LpalaBy) i)Y daf liBlSall g 581 gal) yiad
Y1 L 4.29 805
As,a
25 g A Adlaadl g abad) Tase 4 ) 3 ) gal) o Blall A< Ha)) caie)
Y2 i . 4.07 946
clialcall g
3 gall Ao Blal) o) (e (dlh gall dpdimall Cig Bl Cppauali 8 anlod AS pid|
Y3 . i 4.11 .863
Ay
Y4 Calalall Apaua) cibllaial) g cilalia) Agli o 48,80 Ga jad 4.25 819
Y5 Ol gall o ghail) Janldl 4S pid) ac i 4.13 .698
Sy ) Lol
Y6 A4S yall Ao Laia¥) 4yl gpesally Allaia cualia g (ald acd 45 4l) (! 3.98 807
Y7 252Y19 3 gal) CilblSal) g5 (B A guda ga g Al daslal) g s 4.00 695
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Aaala®) g Ay H1aY) o glall abad) palad) yaiigal)

Y8 ) LN Baly 5 Jal (e s gall 48 e aa i AY 343 5 aY) 4.15 679
YO agdl e sk aghiselual diaitatl) gal gl B AS jLally il gall pracs 3.88 882
Y10 4 ) 3 ) gall Lo Lainl) Aalaind) (Gadal Lolaad) Jandl daalad) aauis 3.81 .854
() ad) LM
Y11 Ll 3 ) gall o BlEall (il gall dhprea Ay (318 Ao A8 aelud 3.85 766
Y12 Al g i) B olaial oo andl B Al Alea &l e AS HA)) aadind 3.99 751
Y13 L) o Blal) B aga 5991599 Crila sal) o & 511 qualy 4.20 927
v ¢ B W’f;j::jm o R A s 4.25 794
Y15 Bagall ciliual ga (385 o Jardl g ALaLid) 339 analia 4S H&Y) aai 417 .825

. SPSS abig aladiaily c gualad) il (389 (lialil) Aae) (a Jgand) 1 jiaall *

Aoadl sl 500 G sl LLiY) ABe a5 (e
LSy Aalviead) Goaiill le Aaaall il jlaey 4 s iSIY)

(3) dsxd) (b a5

: iy LS g il ) LR il Jylad ey
Ay SV Al ) gall B lal Sl oy dasad) Jals )W (1
Aalriosal) dpaiill

(X-Y ) Aalutional) dpadil) g dxi g ASIY &y puial) 3 ) gall B )20 (g phiia Gy dasaal) Jalii Y Ci 1 (3) Jg>

X
Pearson Correlation
(Sig. (2-tailed
N
y Pearson Correlation

(Sig. (2-tailed
N

X Y
1 0.9**
000.
150 150
0.9%* 1
000.
150 150

** Correlation is significant at the 0.01 level(2- tailed ).( v.spss.24)

Gaiad (A Ay pdall o)l gall 4 SV B IO (58 )90 s
Ao Al s2a 5 A3 saall AS Al 8 daldieall Lpaiill ey
2l sall A SV Bl Jeldl alen¥) )l Al
lasl Jada (e 40 jall miliall g calaa¥) ) J goa gl 8 3 000
(0.01) A3 sixe (5 e 2ic dpn 50 4nf (A 5 ¢ daltiusall dyaiil
4 sinae AV I3 Ay A 5l Lol ) Ale Sl o) ey e
Aol daiill g Ao IV A 53l 3 ) gall 310 (s dus ge
A5 STV Ayl ol sall 3l A83le 38 e Jy ylise s
das 13 =0<.000 sig0.01= o) L Aelyiwall Lyl

Tl aladialy @ gaalad) il by s laldl dlae) ; jaaal)

Vs 53 ABe sy o Cnal (Y Al A il
Lol Laalals 45 SIV) 3 500 250 5l 5,000 (o Adlasl
V) ¢ S Gl gl LAY ¢ Y
skl y il (g SV 3 sall g g el ¢ 3 STV
AalaBY) (g saall ) Lasbadls dalial) dpaiill e (G 50y
el Jsanll o LSy (Al Al s pasall Lo Laia¥) Al 5 panall «
1A (4) Jsaall e, Qe Bl ) Jalas w3 (4)
) sall 30 G Allaa ¥ () g Lol V) el daf dady )
Slo Ju as (¥%0.9) delaiuall dpenill 5 45 SV 4, 500
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Aaala®) g Ay H1aY) o glall abad) palad) yaiigal)

(G Sicaall 2 5 A 5 IV gy

JJ‘JA]‘ EJ\J\ u;\.\:\ﬂ)gkm‘)\ 33); h)ﬁ) Laalea Af.m :\:\m)ﬂn

L) iaall Apalil) picia g A g SIS 4yl 3 ) gall 34180 Sagl ¢y Jals Y)Y Jalaa i ga (4) Jsia

- -

AN
Pearson Correlation 0.91 0.89
Sig.(2-tailed) 0.000 0.000
N 150 150

S o) ok gil)
SN

i) £13Y) and gl
oA oA oA
0.88 0.92 0.93
0.000 0.000 0.000
150 150 150

(V.5PSS.24 ) gabi  aladiuily o gaalal) il (389 Ao liald) alae) ; jauaal)

(0.93) laie; dalisal) Waaledly dalyicaal) dpaitl) e 35 ySIY)

Jsd mas Lo sy Awaall dul il dum b Ji L s

Ao )
Apadilly Agig AN Lpdal) ajlsall B0 C WY (2
- da)dhaal)

5 sina 5 i ) o) Gl Al A A il o
15l 25 ST 5 90 ol (e S, (o 8 i Y
Jexe (5) Usall sy (sl Auuill sl 5 50
S ) et (0.81) wondl (dbae Gad il il a3
aal (e (%81) pmd e 3 y0lE Ay iV A 8l o) sall

ROAKCHN |

2 gall B la) Al o b )W) A8Se (4) A gl ia g
Do lpasaa culSy dalaivdl duaiill e iy a4 )
I Jaadil) ey o ol V) ABMe sy ) Ay 68 Ll
oY Ao il A @l Jiy e 25 (0.91) deliasall dpaiill
ol gl G A giee Tl )l A8e 35a s (M Al all clia 55
Jiy Lo 525 (0.89) Lladey dalvival) dpasill e g pi<IY)
O BLEY ABe iy (B AU Ao 4l A dll o 5
diy L 525 (0.88) Aalaiusall dpaiill 5 5 5SIYI oy yail) a2y
Ailaa) AYa ) Ae 2sa g ) AN Lo jall daca i o s
Y ALaYL ApEl A 8 Ja a0 Al ASHAN (8 G
arl (4 sine Jalgi )l Al asas A Al all cilia g el
Dhiey ddbiaal) sty dalviveall 4paiil) e s 5KV g oY)

aaly And U Aol duzmjd oo Jiy L 585 (0.92)

Ul Joial) ¢ priall paail) Jalaa Jiay (5) Jg2a

Model R

1 0.9° 0.81
a. Predictors: (Constant), X b. Dependent Variable: Y

R Square

Std. Error of the
Estimate
0.086 0.34246

Adjusted R Square

(V.SPSS.24 ) geali g aladiady o guial) il @8y e Glaldl dae) : jaaall

Ji&i Sig=.000a<0.01 ¢ W «(0.01) 4sime ssiua
AVs 5 il ) o Lolie Sl 406N A )l dpa )

(&\M\ M\j@j‘)ﬁy‘ ?%.U..i.\.\\ J‘)\}AX\ 3‘)\3\%@‘5“

Al oVl gl sV a3 (6) Jsaall 8 Cuse WS
G e SUlly (5) Jsadl ey (amadl lass¥) i)
Je (631.08) &b ) F) dad o) -: JLEd) eloal &b lisaa
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Celil) Jalas iy Jgaal) (6) Jsa

f .
1 Model Sum o df Mean Square F Sig.
Squares
Regression 576.972 1 576.972 631.08 .000%
Residual 133.228 148 0.9
Total 701.2 149
a. Predictors: (Constant), X b. Dependent Variable: Y
(V.5PSS.24 ) gebin pladiuly @ guilal) @ilii (385 o cliald) alae) ; jaaal)
Y=2.681 + 0.334X : 3V J<alL cuilKs laaiy) Alilaa L (0.703) &l (L Jalae) Jaall Jalas 3 0 (7) D2l
s Cun ol Dl o g 138 s ge Ui el A ) Lass
(B s IV 2 5 3 ) gl 31l Jisall el Jiai : X A g IV A i) o) gall ) il jlae b gl 334 ) )
(Aalinaal) daiill) adill yasl) Jiai Y L) ) ogam gobeall AV e Basly Bas g lada
Galadl Baag e (%70) Aeedy Addvivadl Al Sl jles
Aals sk
Ao ieual) Agaiil) | o A g ) 4G pial) 3 ) gl 30 5 (7) Jgan
Unstandardized Coefficients Standardized
Model Coefficients

B Std. Error Beta t Sig.

1 (Constant) 2.681 .361 7.429 .000

X 334 .086 .703 3.873 .000

a. Dependent Variable:
(V.5PSS.24 ) geebi g pladiuly @ guilal) @il (385 Ao cliald) aae) ; jaaal)

Basl g Bas g Hlatay Auig STV A pdudl 3 ) gall 3 la) Cilu jles B A g ATV A pdall o) gall 30 e Ll (8) Jsaall oo
el clujle 33b3 G sa% bl GlA e Cinga (B Jabaa) sl Jalaa af o o Lo g el Scnall Fpal
a5 lxe Calyail B 5 (e duel sl Ol gisa B3l ) o) G ) Sl o) e 138 A1 o

(N=150) Al ieual) dyaial) 8 435 g SV 4 pudiad) 350 gall B 180 dlagl Bl G (8) Jsaa

Unstandardized Coefficients Standardized
Model Coefficients t Sig.
B Std. Error Beta
(3 AN Jagadl) 0.334 0.086 0.703 3.873 0.000
s AN il gl 0.241 0.076 0.602 2.973 0.000
AN il 0.287 0.057 0.0403 2.741 0.000
9SS el Al 0.321 0.085 0.724 3.741 0.000
I AN (g g2l 0.251 0.013 0.621 2971 0.000

a. Dependent Variable :datival) dzaill
(V.SPSS.24 ) geabi g pladiady o gualal) il (335 Ao Glalll dlas) ; juaal)
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Y i (S ¢ laall sl e ¢ SURY) e

O Ailaal Y2 5 A 25ay Lli,Y) Jelee il ]
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SaY) i ¢ s SN il gl 5 SLESY) ¢ s S
Al (S S Elally pased) o (S S
) Lalanl dalvieal) dpaiill e (s SV skl
sl Lelaa¥) dlopual ¢ LolaBV) (g saall
s s Ge du iy (0.703) bl Jalaay | (Al
el Gaad (A Al o) gall Ay Bl (5 8
Auilaie 38) 0 5 45 sasal) LA 8 Aaliaeall el
Al 2 ) gall s IV 5 )l00 Jeldl aleul) () juls
Al Jade (e A pall @dliall g calaa¥) ) Jpasll
el ioel) il

3l sall 50 Gy Alan) Ay ) (ssiee i 2 2
Aliatall Leils Jlan s Aaliiosall daiill 5 i g IVI Ay il
¢ A Gl gl 5 JLERY) ¢ S adaadll)
(s SN SHpalls sl ¢ g SIVT olaY) s
Lalriedl Agatll e (s SINI pyghilly oy il
Lelaa¥) Alspmadl ¢ LalaBY (ssaall ) bl
(Al A5 sl

Jmanll 3 palos 45 Y 4 5500 3 ) sal) dlad Jlaaind 3
Ghaiin) Al sy clagsalls Guoadl Guibsall e
M) aelu Lee ¢ s ySIY) LAY Ladayy o 5T
Olaladl sk s il @l 50 dlae) e Ay 8l 3 ) sall
Gl il & Gas oS il &5 ol i)

sl A8lia g Jalad sluald

Lo ) Adle asa g il leall okl i 2aadla aa
A YD Ay il 3l sall 3 G e (i Ay sines Adle
G 1 e e V) e Lol )Y 138 ey Al xiosal) dpaiil
Sle s S a2l s il Je gpila sl
3l sall gila ga plana o sy of Tan Jainall (g Aaliveal) dpaiill
81 Gy (pe BN e agil 1) 5 agilS 8 auandiy Ay i)
Calia g5 285 Aaltiusal) dpaill (G8a] 4y 5 SV 4 ) 2 ) sall
A sall Bla)  Axilias) AVY GI) A8Ne asas ) Al
Al Al Al A 8 i oo 13y A iSIY) 4 pdd)
Cm Aailian) AVY Gl Ae dgay ) A Al clia g s
a5 (Al 5 AS il (8 Aaliunall dpaiill 5 35 SSIY) Cda g3l)
Al A 5 s

Lliy) e 2 ) Auall cliag ey ) dalayl
Aahriall dpaiill o (55 ST skl g pxill 2 G A e
A Al dea B ey en Ji Lo osa g ¢ dalinad) Laaladls
IV an G A4 gl Ll ) Ale 25y ) Al Al Gla i
iy e sp g ¢ Aabiaall Waled dalyicaal) dpasil) e 35 yiSIY)
PP EW BT LAY S TP PR W E I PR
Lalsivsal) dpaiil) o g SV 3 sall g oy el G 48De
dpa gl il alw lalall e a3l daliEal el
il g aaend Alad ST IS8 don gl el s aanai 8 5 o
S e eV (oY) (s stusall Jah (paal 5 38,0 i g
OS5 O cangy s A g SASIYI Ayl 3 ) all 51 dpaal e
el & A Sy Aol 2l 550 sy ey
A 1) Am a1 e Asl all s 1 il (380 655 Aal il
oste A5 SIYN 4 paal) ) sl 3 5laY) il 2 gm s ) el
BN I PPN [ L+ RIS N B DX D K WON [ WX
NS PR PR | P R SR PRI PRN p { J AEgii
@ A Gy eailly (s SN il s DY)
(il il aan 286 a3 ¢ Suany) didail) e gl g 4 )
Ll A U1 5l 3 gl 50a) of L 53 b < selal g
A A Al dpaiil) e lag) s

oY) el ol (s ) lELYI 138 s m O (S
Aaltinall 3101 sad AS Al ra s Ayl 3 ) sall dalindl)
Ledblee 3 )1aY daall s ol il e Waalaie) 4y 8000 3 ) sall
G oY dendl bl ol paiisdl xadl YA
Ll ) e Jsatll 238 A Cilisns 3all e Caa b
Of gl @ yedal s SV ) ) Olae Y1 s jlaa b

124 (113-127)



oald 2 dadall cg Al e S0 55— danly £1A )

i) 31 sl ) el 5550

doa dndl ge ue ) Aalally 5 painad) Luaa) e

il 5 Aad )l 5 e lilaial) oSG dlaiall Cle gun all
Lol 5y Gl Lo Aals el iaaal)

bl

[1] Al-Harazneh, Yaser M., and Ismail Sila. "The
impact of E-HRM wusage on HRM
effectiveness: highlighting the roles of top
management support, HR professionals, and
line managers." Journal of Global Information
Management (JGIM) 29.2 (2021): 118-147.

[2] Genari, Denise, and Janaina Macke.
"Sustainable human resource management
practices and the impacts on organizational
commitment.” Revista de Administracdo de
Empresas 62 (2022): e2021-0356.

[3] Alkhodary, Dina. "The impact of e-HRM on
corporates sustainability: A study on the
SMES in Jordan." International Journal of
Entrepreneurship 25.6 (2021): 1-15.

[4] Duvnjak, Barbara, and Andrej Kohont. "The
role of sustainable hrm in sustainable
development." Sustainability 13.19 (2021):
10668.

[5] Rahman, Md Sadiqur, and Md Sajjad Hosain.
"E-HRM  practices  for  organizational
sustainability: Evidence from selected textile
firms in Bangladesh.” Asian Journal of
Economics, Business and Accounting 21.1
(2021): 1-16.

[6] Sitthiporn porahong, Jirakorn Chuenchom, et

al. Electronic - Human Resource
Management: Opportunities and Challenges in
LED Lighting Industry.'International Journal
of Innovative Science and Research
Technology 8.5(2023)::2456-2165.

[7] Al-Saidi, Muayad, and Hasan Fadhel. "THE
ROLE OF ELECTRONIC HUMAN

RESOURCES PRACTICES IN THE

Jsaall il sl e Jeun Lae Ay ySIY1 IS
plini e

bl g age Jale A SIVI A5 ) 3 ) gall 3 ) yiias
Jaall e aadl g puils sl elal cpraat A AN 3ol Bal )
Al giay Ml i )

sel &8 a)lsall 35l 8 La oSl may o
Jra 4l LS Ulal 5 48 65 g0 ST gt () e ilisas al)
i) o) sally ddleiall e sladd) Jaia g Jal&l Jedl (e

Slua gl

s IV 25l 3 ) sl 510 il an 33 3a 55 e
gl bhall wmg 5 )5y JB o0 i 48,0
Ol s Gaila gall ) )28 3 3205 skl Aliall Ay il
s oY) apis cllee 335 ) ALY agih)
A 5 Alaed) lasal

Saan 45 4,80 A5 KV A8 3505l 5503 s
Al dal e Alady dagjw A3k Leble sl aY
S il (g )l e casll Aalaind) Calaal il
Al (3iatl A5 Y sl 3 lsdl 350 Cadas
ks ,al

5500 Gabdl Aldiaall Ayl mel ol e sadLY)
) gall u X gl (A haill sale) A SKIY) 3 ) gall
Eigaall L Sl il )5 Jaall Lgtingl 4 50
LASa) Jae 3 il sall o] a8

3 sall il 8 Aalnia¥) med gilaig hal sk
EENINESPR

oo il 4S80 3 cplalall (uidh all dgy 5 )y 50 Aald)
Ol yaigall 3 AS HLiall g dalriceal) daiill alagly (pils sal)
ahadiu) 8 sl AVl g el ll Gal e el
L Ul Ghaal

1

Cala sial)

Lanll 38 4 daal 38,0 oo Al dul el el

Al L )l se A Aaltiuall
A il o gall 3513 Jes b jall e 23l gl sl
Al Al oda 25 ) ALl i sl o sle 5 4 5 yiSTY)
¢ goall LBl 038 Tl () ) 8 5 Al el e

125 (113-127)

1



oald 2 dadall cg Al e S0 55— danly £1A )

a5 )31 sl gl (palal) isal

Alaa Ak Ay AN sl 5l b Al
70-39 :(2023) 3.1 4l s Adlall 5 4 play! & sal

[14] Ravi Kumar ."Sustainable HRM: An
Evolution of a New Approach." International
Journal of Management, Technology And
Engineering ( 2018) : 2249-7455.

[15] Esen, Dilek, and Pmar Siiral Ozer.
"Sustainable human resources management
(HRM) A study in Turkey context and
developing a sustainable HRM questionnaire."
Uluslararas1  Yonetim iktisat ve Isletme
Dergisi 16.3 (2020): 550-580.

[16] Tomislav, Kilarin. "The concept of
sustainable development: From its beginning
to the contemporary issues."  Zagreb
International Review of Economics &
Business 21.1 (2018): 67-94.

[17] MUGERWA, EDWARD. "HRM to E-
HRM: Change in Human Resource
Management; effect to social sustainability."
(2020):1-46.

[18]  Gri¢énik, Ana Marija, MATJAZ MULEJ,
and Simona Sarotar Zizek. "SUSTAINABLE
HUMAN RESOURCE MANAGEMENT." 7th
FEB International Scientific Conference. 2023.

[19]  Strezov, Vladimir, Annette Evans, and
Tim J. Evans. "Assessment of the economic,
social and environmental dimensions of the
indicators for sustainable development.”
Sustainable development 25.3 (2017): 242-
253.

[20] Al-Saidi, Muayad, and Hasan Fadhel.
"THE ROLE OF ELECTRONIC HUMAN
RESOURCES PRACTICES IN THE
SUSTAINABILITY OF THE HUMAN
RESOURCES ANALYTICAL
EXPLORATORY RESEARCH OF THE
OPINIONS OF A SAMPLE OF LEADERS,
FACULTY AND HR EXPERTS IN

SUSTAINABILITY OF THE HUMAN
RESOURCES ANALYTICAL
EXPLORATORY RESEARCH OF THE

OPINIONS OF A SAMPLE OF LEADERS,

FACULTY AND HR EXPERTS IN

TECHNICAL EDUCATION."  PalArch's

Journal of Archaeology of
Egypt/Egyptology17.7 (2020): 14848-14871.

[8] Al-Hmouze, L. Hussien, and H. Salameh. "The
impact of electronic human resource
management  (E-HRM)  application  on
organizational performance.” Middle East
University (2016):1-75.

[9] Malkawi, N. M. "using electronic human
resource management for organizational
excellence-case study at social security
corporation-Jordan." International Journal of
Engineering Technologies and Management
Research5.5 (2018): 146-166.

[10] Begum, Ms G. Gousia, and C. Madhavi.
"OPPORTUNITIES FOR IMPLEMENTING
THE E-HR SYSTEMS, Dizhen Dizhi Journal,
ISSN:0253-4967 (2023):16-25.

[11] Obama Moureen Atieno, Dinah Keino,
Joanes Kyongo, Samuel Muriithi, Evans
Amata, (2020), "Effects of electronic human
resource management practices on
organizational performance: a case of
university of maryland programs, nairobi
kenya", Journal of Human Resource and
Leadership, Volume 4||Issue 4||Page 29-58.

[12] AlHamad, Ahmad, et al. "The effect of
electronic human resources management on
organizational health of telecommuni-cations
companies in Jordan.” International Journal of
Data and Network Science 6.2 (2022): 429-
438.

2o & bl alh claw dohe uali () e [13]

CilalaiV) aalS A g 3KV 3 il 3l gall 55100 desd )

126 (113-127)



oald 2 dadall cg Al e S0 55— danly £1A )

i g A1) p sl bl (bl il

[22] Duvnjak, Barbara, and Andrej Kohont.
"The role of sustainable hrm in sustainable
development."” Sustainability 13.19 (2021):
10668.

[23] Fadhil, Hasan, and Amer Al Husseini.
"The role of electronic human resource
practices in the sustainable human resource
management.” Journal of Management and
Business Education 6.3 (2023): 446-470.

TECHNICAL EDUCATION."  PalArch's
Archaeology of
Egypt/Egyptologyl7.7 (2020): 14848-14871.
[21] Methorst, H. A. N. N. A. H. Exploring

interactions between HRM, Technology and

Journal of

Organizational  stakeholders  related to
achieving sustainable e-HRM: A study on e-
HRM stakeholders' perceptions and needs
related to e-HRM implementation. MS thesis.
University of Twente, 2017.

127 (113-127)



