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Role of Community Justice in Achieving Social Sustainability Goals/ a
Comparative Study between Iraq and Iceland
Nagham Hussein Alneama® , Ibrahim Hussein Abbood

Abstract

The research aims to clarify the role of justice and gender equality in achieving social
sustainability, by shedding light on how to apply justice, explaining the most
important challenges and difficulties facing its implementation in Irag, explaining the
reasons for the gender gap, and knowing the reasons for the gap in the list (the global
index of the gap between men and women) between Irag and Iceland.

The research hypothesis is that new legislation and laws in Iraq can play an important
role in achieving justice and equality between men and women. The research followed
the descriptive approach and was based on conducting a comparison between Iraq and
Iceland in several axes, including (education, employment, health, politics and
economic participation) to find out the reasons for the gap in the list (global index of
the gap between men and women) between Iraq and Iceland.

The proposed solutions are to address the large gap in the list (global index of the gap
between men and women) between the two countries, as Iceland occupies first place
on the list while Iraq occupies the last positions. The most prominent conclusions are
that Irag has begun to take positive and important steps towards achieving gender
justice through legislation, laws and directives, with monitoring and evaluation of the
implementation of instructions in the best and fastest ways.
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The most important recommendations are the need to unify efforts and cooperation
between all state institutions concerned with the issue of (justice and equality) and
between international institutions in developed countries, and to exchange experiences
with Iceland, which ranks first on the list (global index of the gap between men and
women), and with neighboring countries and benefit from their experiences, with
Develop a strategic plan to bring about complete change to achieve gender justice in

Keywords: Justice between Men and Women, Social Sustainability, Sustainable
Development, Iceland
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QUESTION ANSWER [LEGAL BASIS
Can a woman choose where 1o live in the same way as a man? No Personal Status Law, Art. 23
Can a woman travel outside her home in the same way as a man? No Personal Status Law, Art. 25(1)
g Can a woman apply for a passport in the same way as a man? Yes Passport Law No. 32 of 2015, Aris. 1(10) and 5
Can a woman travel outside the country in the same way as a No Personal Status Law, Art. 25(1)
man?
Can a woman get a job in the same way as a man? Yes No restrictions could be located
Does the law prohibit discrimination in employment based on Yes Labor Law No. 73 of 2015, Arts. 1, 8 and 11
.gender?
% Is there leqgislation on sexual harassment in employment? Yes Labor Law, Art. 10-1 and 10-3
Are there criminal penalties or civil remedies for sexual harassment Yes Criminal: Labor Law, Art. 11-2
in employment? Civil: No applicable provisions could be located
Does the law mandate equal remuneration for work of equal value? Yes Labor Law No. 73 of 2015, Arts. 1-14 and 53-5
,. |Can a woman work at night in the same way as a man? No Labor Law No, 73 of 2015, Art. 86
& |Cana woman work in a job deemed dangerous in the same way as No Labor Law No, 73 of 2015, Art. 85(2)
aman?
Can a woman work in an industrial job in the same way as a man? Yes No restrictions could be located
Is the law free of legal provisions that require a married woman to No Personal Status Law, Art. 33
obey her husband?
Can a woman be head of household in the same way as a man? No National ID Law No. 3 of 2016, Arl. 1(16)
Is there legislation specifically addressing domestic violence? No No applicable provisions could be located
Can a woman oblain a judgment of divorce in the same way as a No Personal Status Law, Art. 34(1)
man?
Does a woman have the same rights to remarry as a man? No Personal Status Law, Arts. 47 and 48
Is paid leave of at least 14 weeks available to mothers? Yes Labor Law of 2015, Art, 87
Does the government pay 100% of maternity leave benefits? No Labor Law of 2015, Art, 87
Is paid leave available to fathers? No No applicable provisions could be located
= Is there paid parental leave? No No applicable provisions could be located
Is dismissal of pregnant workers prohibited? ___|No applicable provisions be located |
o |Does the law prohibit discrimination in access to credit based on Yes  |Circular No. 23422
. . .
‘gf. Can a woman sign a contract in the same way s a man? Yes  |Civil Law, Ad. 93
l5’Ca\awomaﬂregisterabusin&ssinthesamewayasaman? Yes  |Norestrictions could be located
(2 a woman open a bank account in the same way as man? Yes  |Norestrictions could be located
Do men and women have equal ownership rights io immovable Yes | Civil Law, Arts. 93-106
property? R
Do sons and daughters have equal rights fo inherit assets from No  |Persona Status Law, Art 89(1)
herr parents?
§ Do female and male surviving spouses have equal nightstoinhent |~ No  |{Personal Status Law, Art. 91
& |assels?
Doss the Jaw grant spouses equal adminisirative authority over Yes  |Persona Status Law, Art. 1(2)
assels during marmiage?
Doss the law provide for the valuation of nonmonetary No  |Noapplicable provisions couid be located
confributions?
Is the age at which men and women can refire with full pension No  |Lawon Refirement and Social Security No. 39 of 1971, Ar. 65
benefits the same?
. |Is the age at which men and women can refire with partial pension |  Yes | No applicable provisions couid be located
2 |benefits the same?
E Is the mandatory refirement 2ge for men and women the same? No  {Labor Law No. 73 of 2015, Ad. 43{2); Law on Retirement and Social Security No.
39 of 1971, Art. 65
Are periods of absence due to chidcare accounted forinpension | Yes  |Law on Retirement and Social Security No. 39 of 1971, Art. 31(a)
benefts?
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